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Bbl30Bbl Pa3BUTUA PbIHKa Tpyaa

* JKOHOMMYECcKasn
HecTabuUNbHOCTb

* [nobanbHble BbI3OBbI
NO/ITOCPOYHOro Pa3BUTUA

* CKOpOCTb aganTtauum K
undposomn TpaHchopmaumnm

* AdanTaunoHHble
BO3MOXHOCTU CUCTEMDI
obpa3oBaHUA

Figure 1: What will transform the way people work over the next 5 - 10 years?




I3meHeHusa B TpebOoBaHMAX K HaBblKam

vKaKune HaBblKM ABNAIOTCA CaMbiMM HEOBXOAMMBIMU HA TOPU3OHTE
HeCcKO/ZIbKuUx nert?

vUudposble TexHonormum VS soft skills — nonck 6anaHca

B. Top 15 skills for 2025
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Anatytical thinking @and InnoyvaEion
Active leaming and learming strategles
Complie problem- solving

Critical thinking and anabysls
raakivity, originality and Inltiathve

Leadership and social ndlusnca

Technology use, monltonng and conlrol

Technology design and programiming
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Reslence, siréss olérancsd and Nexibility
Reasoning, problem-soiving and ideation
Emational intelligenca

Troubléshonbing and uSer axparlsnce
Sendice orientation

Systems analysis and evaluation

Perguasion and negotiation



CTpaHbl AMAepbl 3aKAaabiBatOT PYHAAMEHT AO0JTOCPOYHOTO
VKPEeneHnsa KOHKYPEeHTOCNOCODHOCTH

* CTMMYNIMPOBAHNE MHBECTULMNIN B PA3BUTME KNOYEBDLIX CEKTOPOB
MHPOPMALMOHHBIX U KOMMYHMKALMOHHbBIX TEXHONOTMM

(4AaCTHbIX 1 rOCyAapPCTBEHHDIX)
* Pa3BuTHE TaNAHTOB U YNPOYEHME KaJPOBOro NOTEHLMANA
* Pa3BuTme cnuctembl peryimpoBaHums

* MexayHapoaHoe COTPYAHNYECTBO



Outcomes — by 2030 we will have:

Created an agile and responsive skills system, which delivers the skills needed to
support a world-class workforce in STEM sectors and drive economic growth. We
will articulate and, where possible, forecast skills gaps in critical technologies (within
academia, industry, government and the third sector) and actions needed to fill them.

Recruited and retained high-quality FE and school teachers in STEM-related
subjects.

Expanded opportunities for participation in STEM and ensured that a more
diverse range of people enter the science and technology workforce. \We will learn
from examples like Al and data science conversion courses, where we have invested up
to £30 million to help people from underrepresented groups join the UK’s Al industry.

Established competitive advantage in attracting international talent to the UK. The
UK's offer will be attractive to the world's best talent across all career stages, with easy
access through our ‘high-skilled visa system’ (Global Talent, Start Up/Innovator, High
Potential Individual, Scale Up and Graduate). UK researchers will participate in
exchanges which deliver international links and establish new collaborations.

Given people the opportunity to train, retrain and upskill throughout their lives to
respond to changing needs. \We will create proactive career advice programmes
which establish links between STEM training or education at 16 and well-paid jobs. This
includes revolutionary initiatives like the Lifelong Loan Entitlement, especially important
given 80% of the 2030 workforce is already in work.
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MN3meHeHne TpeboBaHMM PbIHKA B YaCTW HABbIKOB B 061aCTH
LMdPOoBM3aLLNN

FIGURE 18 Technologies likely to be adopted by 2025 (by share of companies surveyed)
IT spending as share of company revenue in 2022, by industry
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v Cornacno nporrosam skcrepros Gartner Ha 2022 1. pacxoasl Ha T B MUpe OIIEHUBAIKCE B 4,5 TPJIH. JOJLI,

v KpynueiinmmMu peiHKamu sBistiorcss CeBepoaMeprKaHCcKuii, Asuarckuii u EBponeiickuii — 35%, 31% u 22%, COOTBETCTBEHHO.




OUEHKM KaapoBOro aedumumta B LMGPOBOMN SKOHOMUKE

2012-2021 rr. ob11ee ynuciao
il crieranuctoB B chepe KT B
EC BrIpocio Ha 50,5%,

UX JI0JIs1 B OOIIEH CTPYKType
3aHITOCTH cocTaBuia 4,5%.
(EBpocrar)

Cybersecurity
Big data/ analytics 40%
34%

Technical architecture

DevOps 32%

Development 28%

Cloud 28%

Enterprise architecture 28%

Business analysis 26%

Artificial Intelligence 26%

351 nnatdpopma gna punnaHcepos.
aHanmn3 162 13 HUX NoKasan,

SRt e e K 2020 r. co3gaHo 140 MNH.aKKayHTOB U
npodgannos, (8 2015 r. 6bi110
3apermcTtpmpoBaHo 50 MIH. aKKayHTOB)
(MOQOT 2022)

Project management 25%




Cnacmbo 3a BHUMaHue!

a.abramova@inno.mgimo.ru

HayyHbI pyKkoBOAUTE/Ib MarncTpatypbl ICKYCCTBEHHbIM MHTENNEKT
WWW.al.mgimo.ru

Uentp MU MITMMO, gupekTtop, K.3.H.
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